
 Important Information about This Form Letter Entitled:  
“EMPLOYEE’S RESPONSE TO GOVERNOR NEWSOM’S DEMAND THAT EMPLOYERS 

FORCE EMPLOYEES TO BE INJECTED WITH COVID-19 “VACCINE” 
OR BE FIRED IF THE EMPLOYEE REFUSES” !

 This form letter states that the person using it has consulted with an attorney.  That is 
because it was prepared by a licensed attorney, Letitia E. Pepper, SBL 105277.  I have over 40 years 
of experience working for state and federal judges and law firms. I am also a community activist, 
working against governments’ propaganda, violations of people’s Constitutional rights, and 
violations of California’s Ralph M. Brown Act, the law that sets the rules for open public meetings.  

WARNING: 
YOU MAY NOT USE THIS LETTER UNLESS YOU READ IT FIRST. !

     Your consultation consists of reading this letter before using it. You may also want to review the 
additional comments at https://www.thesla.icu/index.php/home/threat-of-job-loss-over-covid-vax !
     This letter covers what I would tell someone complaining of being threatened with job termination if 
they do not want to agree to an employer’s mask, testing or vaccine requirements.  This letter describes 
what an employee can do if they don’t want to quit, but also do not want to comply with illegal demands.       
I would also advise such a person: DO NOT QUIT.  Make them fire you.  Do not believe anyone – 
employer or union – that claims that being fired for refusing to comply with illegal demands is a 
“voluntary termination.” If you quit, it keeps their unemployment insurance premiums low. Get it? !
    Because you did not give me any specific details about your personal situation, or sign an agreement 
with me, I am not representing you personally, but you did consult with me in a generic sense.  If an 
employer asks you for the name of your attorney, you have the right to decline to share it.  It is confidential 
information to which no employer is legally entitled.   !
    Use of this letter will not prevent you from being fired.  Anyone can fire anyone for any reason.  This 
letter may optimize your collection of unemployment by establishing facts showing wrongful termination.   
    Use of this letter will not guarantee you will get unemployment.  Judges can make erroneous rulings, 
so you may need to appeal an unfavorable unemployment decision.  If your employer had some other, 
non-COVID-related, non-pretextual reason to terminate you, this letter will not help with that problem.  !
    Use of this letter will increase the odds that your employer may back off its illegal demands.   
Employers, like so many others, just assume that whatever the government orders us to do is legal.  If your 
employer reads this letter and considers it, and seeks independent legal advice, your employer may realize 
that what it is asking you to do is illegal, and may result in serious financial consequences. !
    Use of this letter may increase your ability to successfully sue your employer if fired.                            
 The letter lists several laws that your employer violates if it threatens to fire you unless you comply 
with illegal demands to be injected, masked, or tested. You can seek statutory damages pursuant to Heath 
& Safety Code, sections 24170 et seq.  You can also sue for wrongful termination, in violation of multiple 
federal and state laws.  To increase the amount of damages for which an employer may be liable, read 

https://www.thesla.icu/index.php/home/threat-of-job-loss-over-covid-vax


https://www.thesla.icu/index.php/articles-covid-and-general-vaccine-info/24-work-related-covid-19-
issues/81-sample-letter-personal-financial-liability-of-sempra-and-sdg-e-directors-and-officers !
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