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!
Information for Any Employer Who Has Threatened to Fire, Let 
Go, Lay Off, Discourage from, or Not Allow, A Return to Work 

If an Employee Has Not Complied with Any “Mandated” 
Vaccination in Order to Continue Employment 

!
 I am not going to agree to any “mandate” to be vaccinated for anything, including 
COVID-19.  I also am not going to apply for any exemption, neither medical nor 
religious, from being “mandated” to be vaccinated. 
 I also reiterate that I am not going to quit or resign, but instead will stand on my 
legal rights to continue to work without being vaccinated. (See the analysis and reasons 
stated in the 7-page letter, “EMPLOYEE’S RESPONSE TO GOVERNOR 
NEWSOM’S DEMAND THAT EMPLOYERS FORCE EMPLOYEES TO BE 
INJECTED WITH COVID-19 “VACCINE” OR BE FIRED, etc.” hereinafter “7-
page letter.”)  Any claim by my employer that I quit, or resigned, will be patently false. 
 I state this explicitly because it appears that employers may be getting advice 
(possibly disseminated by the national Chamber of Commerce) on how to circumvent 
employees’ rights to collect unemployment when they are wrongfully  terminated 
because they refused to agree to be vaccinated.  
 Employees who are wrongfully and unlawfully terminated in retaliation for not 
acceding to illegal demands are entitled to apply for and receive unemployment.  It is 
well-known that it is illegal to fire someone because they refused to turn their bodies 
over to an employer for sexual use.  It is equally illegal to demand or “mandate” that 
anyone allow thei body to be used as yet another human guinea pig for any drug, 
vaccine or medical procedure.  (For details, see also the 7-page letter.) 
 But now, to try to circumvent employees’ right to apply for and collect 
unemployment insurance, employers are telling people, in multiple ways, that they will 
no longer be employed if they do not get vaccinated.  For example, they are telling 
employees “not to bother to show up” if they are not vaccinated.  Or they are telling 
employees that, effective on such and such a date, the workplace will be “vaccinated 
only,” (so dom’t come in),  or that failure to be vaccinated equals a “voluntary 
termination” or “resignation.”  
 Some employers, reportedly Kaisser Permanente in San Diego County, are 
advising employees who refuse to comply with these unlawful demands to get 



vaccinated. that such refusals equal “voluntary terminations.” That’s a made-up term 
designed to deceive employees, and is evidence of fraud that can be used to support a 
claim for punitive damages.   
 Refusing to acceded to an unlawful demand is not “a voluntary termination.”  It is 
a wrongful termination.  Any actions by an employer designed to discourage or prevent 
an employee from continuing to work, after a deadline to be vaccinated has occurred, 
will constitute a constructive wrongful termination. 
 If my employer engages in any such conduct, and unlawfully prevents me from 
continuing to work because I did not agree to be vaccinated, then my employer must 
comply with all laws applicable to terminating employees, or face significant fines and 
penalties for wage theft. 
 This means that, if my employer terminates me, I am entitled to all my unpaid 
wages immediately, with no waiting period.  (Labor Code, section 201.)   
 If my employer willfully fails to pay, without abatement or reduction and in 
accordance with Labor Code section 201, my wages after discharge, the wages I would 
have continued to earn, but for the discharge, shall continue to accrue as mine as a 
penalty from the due date thereof, at the same rate, until they are finally paid to me, and 
I will be entitled to up 30 days of such penalty wages.   
 Wages must be immediately paid upon discharge.  This means that my employer 
cannot legally tell me that my check is in the mail and I’ll get it in a week or two.  That’s 
what employers can do with employees who resign or quit.  But as noted above, I am not 
going to resign or quit.  So if and when my employer wrongfully terminates me because 
I would not agree to be vaccinated, then it must pay me immediately, i.e., it must put the 
money into my hands immediately, not mail me a check that I may never receive or may 
receive days or weeks  later. 
 Furthermore, Labor Code section 227.3 provides that, unless otherwise prohibited 
by a collective bargaining agreement, my employer must also pay me, as wages due 
immediately, all my vested vacation at my final rate in accordance with our contract or 
the existing policy respecting eligibility or time served.  My employer also cannot claim 
that I have forfeited any vested vacation time upon termination. 
 If my employer fails to immediately pay me all sums due, including all accrued 
and vested vacation time, or if my employer improperly fails to immediately pay the 
total sum due, then that Labor Code section also provides that my employer will 
continue to owe me, as a penalty, beginning from the due date of full payment, my 
wages at the same rate,  until I have been  paid them in full or until I sue my employer, 
whichever comes first, but penalty wages shall not accrue for more than 30 days.  
 Upon my termination, if any, there can be no good-faith dispute about the basis 
upon which I am owed my wages following my unlawful termination.  (See the 7-page 
letter detailing my legal bases for rejecting my employer’s unlawful demand that I be 
vaccinated.)  If my employer refuses to pay me and I am compelled to sue for unpaid 
wages, then Labor Code section 1194 allows me to recover not only my wages, but also 
interest thereon, my attorney’s fees, and my costs. 



 Applying for unemployment is not the exclusive remedy for an unlawful 
termination.  Anyone terminated because of a refusal to agree to take the COVID-19 
vaccine, or any vaccine or medical procedure, can sue for wrongful termination.  A 
lawsuit for wrongful termination may seek not only compensatory damages, but punitive 
damages as well. If I am terminated for not agreeing to this unlawful mandate, I will 
seek such damages; these employer-imposed mandates clearly involve employer fraud, 
malice and oppression. 
 “Mandating” a vaccine that is still not approved for general, as opposed to EUA, 
use, is pretending to employees that the vaccine has been fully approved – when it hasn’t 
been.  That fits the definition of fraud.  Pressuring employees with the threat of loss of 
their job, a violation of the Nuremberg Code, fits the definition of “oppression.”  
 Insisting that everyone take a new vaccine that has not been tested properly, for 
which fully informed consent cannot be obtained, which the CDC's own records show is 
causing numerous deaths, miscarriages and a variety of health problems, and which will 
also result in the vaccinated person losing all health, life and disability coverage for all 
future events which an insurer can claim was caused by participating in a human 
medical experiment, fits the definition of malice-- a reckless disregard for human health 
and life. !
 Please place a copy of this letter in my file, and I, too, will keep a copy. 
  
 I declare under penalty of perjury that the foregoing is true and correct and 
that this document was executed on (month)________________ (date) ___________, 
2021, in California. 
_________________________________ ___________________________________ 
 PRINTED NAME         SIGNATURE 


