
From:    Letitia E. Pepper, SBL 105277!!
Date:    June 9, 2021!!
Re:        Your Unlawful and Continuing Mandates !
               Violate the Nuremberg Code, and Makes Each of               !
!  You Personally Liable for both Statutory and !
               Consequential Damages.  !!
    I was not surprised to find that one person, our Governor, appointed all the members of this 
board. That explains why these illegal and dangerous mandates have been supported by a 
board that should have been concerned with workers' safety and health, rather than in  
promoting the false narratives about this bioweapon and how to best deal with it.!!
    The mandating of masks, the enforced isolation, the mis-information to allow employers to 
mandate injections of COVID-19 poison -- all were designed to further Newsom's evil agenda, 
rather than to actually help the employers and employees of California.!!
    All of you Board members and officers who went along with what Newsom wanted, instead of 
backing the actual science, should be ASHAMED of yourselves.  And, if you are not ashamed, 
then there is a simple explanation: those who are unashamed of their lies and misdeeds are 
Children of Darkness.  !!
    It is not too late to withdraw from this apparent conspiracy to mis-inform employers and 
employees about what is legally allowed for employers to require of employees.  I suggest that 
you do so by voting against any further unlawful mandates and by publicizing the fact that 
employers cannot require employees to wear masks or to be "vaccinated,"  or to be tested or 
isolated.!!
    Failing that, I suggest that you immediately resign from your positions on this Board as 
evidence that you are withdrawing from any conspiracy to mis-inform employers and 
employees.!!
    Attached to this e-mail is a letter I sent to the Labor Department and OSHA on this same 
issue.!!
PLEASE TAKE IMMEDIATE NOTICE that Your Organization is in Violation of the Nuremberg 
Code, as made Applicable to the State of California, and Every Other State in America, by the 
1992 Ratification by the United States Congress of the International Covenant for Civil and 
Political Rights (ICCPR), Article 7.!!
PLEASE TAKE FURTHER NOTICE that Your Organization Was, and Now Is, Liable for Both 
Statutory and Consequential Damages, to All Persons Whose Rights You Have Violated, and 
For Any Attorneys’ Fees and Court Costs, as Well as Potential Punitive Damages, Upon the 
Filing of Any Applicable Lawsuits.  Those Persons Whose Rights Have Been Violated Include 
Both Employees and Employers,!
PLEASE TAKE FURTHER NOTICE that the Principal behind Your Organization, the sole person 
who appointed all of you, Gavin Newsom, Will Also Be Personally Liable for All Such Damages, 
Costs and Fees, Depending on what the Evidence May Show.!



!!
    The Nuremberg Code is the basis for your personal liability.  As of 1992, any and all laws 
passed by California’s Legislature which are in conflict with the Nuremberg Code, as contained 
in the International Covenant for Civil and Political Rights (the ICCPR) were, and are, 
superseded, as a matter of law, and replaced by Article 7 of the ICCPR, the Nuremberg Code. !!
    The U.S. Congress ratified this treaty in 1992, and it therefore became the applicable law of 
every single state, even California. It superseded any existing or subsequent law that conflicts 
with its terms.!
    The California laws that are not in conflict with the ICCPR’s Article 7, and which are contained 
in California Health & Safety Code sections 24170 et. seq., remain in effect. Those California 
laws include provisions for both statutory and consequential damages for each individual 
violation of the Nuremberg Code.!!
    For each person whose rights under Article 7 have been violated by your organization, such 
Statutory Damages are $500 per person if your organization acted negligently, or $1,000 per 
person if your organization acted intentionally. Upon receipt of this notice, any further acts you 
take that continue to violate the Code will be intentional, because you have been given sufficient 
information to inform yourselves.!!!
    ! The Consequential Damages for each person can be far greater, if, as a failure to obtain 
valid and legal consent – which requires giving all the information contained in the applicable 
sections of the ICCPR and properly documenting everything – any person is injured, by, e.g., 
side effects of the masks, testing, injections or similar requirements that you mandate or 
conspire to mandate through any other person or entity, e.g, by the unlawful advice or 
Guidances or press releases that you cause to be disseminated to employers and employees.!!
    Thus, you may become personally liable for such things as SIRVA (shoulder injuries caused 
by intramuscular injections), auto-immune diseases, autism, and as-yet-unknown consequences 
of this experimental, not-yet-approved-by-the-FDA injection.You may become personally liable 
for employees who suffered strokes, heart attacks,circulatory issues and more that can be 
traced to the experimental injections and/or masks.!!
   Your personal financial liability will also include damages, per person, for unlawful assaults 
and batteries, for purporting to administer something other than what people were informed was 
being given to them.   If employees acceded to an injection of the “Janssen Vaccine,” without 
being informed that such injection was actually the Johnson & Johnson injection, already known 
to cause serious complications involving blood clots, you, if you help set things up so employers 
incorrectly believe that they can and should mandate "vaccinations, you can be held personally 
liable for facilitating that wrongful injection.!!
    Because none of these mandated items -- the masks, the tests, the injections -- have been 
approved by the FDA -- your actions, under the laws applicable to civil conspiracies, may allow 
you to be held liable for any acts and resulting damages caused by any of your co-conspirators, 
including but not limited to any other entity or person who has helped to mislead the public, 
employees and employers, about true purpose of these unlawfully mandated alleged 
"responses" to the "pandemic."  !



!
    Ignorance of the fact that the recent Senate bills and laws passed by the California 
Legislature (in effort to compel, via both mandates and pressure short of mandates) the unlawful 
mass masking, testing  and vaccinations of California citizens) have been superseded by the 
ICCPR is no excuse. Any organization that holds itself out as an expert in health and safety is, 
as a matter of law, presumed to be capable of obtaining valid, truly scientific information, rather 
than relying on dictates colored by political considerations, such as those from WHO, the CDC 
and the FDA.  As Board members of such an organization, it has been and is, incumbent that 
each of you exercised due diligence to be sure you are following not only the applicable laws, 
but the truly applicable science. !!
    The Cal/OSHA Board and officers have failed to exercise such due care.!!
    Because of your failure, each person who has been required to do any of these things has 
been unlawfully pressured to be in a medical experiment: "N = 1."  By requiring millions of 
people to wear masks in order to work, you have been violating the Nuremberg Code as to each 
one of those employees.  You, as a "responsible person," are personally liable; the State of 
California will not be allowed to pay any award of damages against you.!!
    That means you are each looking at, in JUST statutory damage, at least $1,000 per employee 
forced to wear a mask.  The class action lawsuits will be amazing.!!
    The promise of significant, easily provable statutory damages for such a large class of 
plaintiffs will prove irresistible to members of the California Bar.!!
    Thus, stop this illegal mask, test and injection mandate madness NOW, or face the financial 
consequences within a year or so.  


